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Board Chairperson’s MessageBoard Chairperson’s MessageBoard Chairperson’s MessageBoard Chairperson’s MessageBoard Chairperson’s Message

Vision 2002 is the Board’s “Strategic Directions Initiative” (SDI).
The SDI plan was approved by the AACS Board in the Spring of
1997, and the first element of that plan envisions an ever more

effective Board of Directors. There has been so much this year of which
I take pride in this agency, but first and foremost, from my vantage point,
is the way the Board committees have responded.  Each of the four
standing committees—Administrative Support, Child and Family, Com-
munity Services, and Community Support—has performed effectively.
The committee chairs—Denny Long, Rev. Royce Pile, Nelda Barnett,
and Dr. Sally Asefa, respectively—have shown great leadership and com-
mitment.  I sincerely thank these leaders and their committees for jobs
well done!

And my Board colleagues have performed strategically as well as
dependably.  For example in the “putting out fires” department, the Com-
munity Support Committee dealt with one of the most significant and
dangerous challenges the agency has ever faced...and they and the staff
were victorious in their efforts!  The challenge? Our 208-unit Lincolnshire
and Lincolnshire North apartments unexpectedly experienced default-
threateningly vacancy levels (nearly 25%) in the late Summer 2000 to
this Spring. Revenues plumeted while our fixed operating costs—four
mortgages, unusually high utility costs,  and staff costs—remained.
Default-threatening indeed; we thought that might be unavoidable unles
we could quickly turn things around.  Through their creative and con-
certed efforts, we did!

Our Board was also blessed with the insightful input top Kentucky
leaders and senior policy makers.  House Speaker Jody Richards, Cabi-
net for Families and Children Dr. Viola. P. Miller, and senior Kentucky
Housing Corporation executives Carol Payton and Rick McQuady all
shared praise for AACS operations and their assessment of Kentucky’s
needs, priorities and directions. Their visits at our Board meetings and
interaction between these leaders and our Board members helped us
better connect with real-world priorities and position the agency for even
greater success in the future.

I am also pleased to report that the Board and senior management
are on target with our Vision 2002 goals relating to agency marketing
and organizational systems enhancement. We began an aggressive mar-
keting effort this year—including taking our message directly to the com-
munity via public access television. And we have continued to upgrade
our human resource development system, supports, and employee ben-
efits. This year, we added a new five-member information systems/tech-
nology department to better support the information/technology needs of
our programs and staff as well as further advance the agency’s position
as a nationwide leader among CAAs in the “high tech” arena.

Our plans in the year ahead call for continuing to build on our infor-
mation systems/technology infrastructure in the new challenge-area of
GIS mapping. That is, we will begin to convert the considerable client
and service data to “pictures” in order to better correlate services to real-
world client populations and needs.  It will be exciting, rewarding and
challenging for us all. Larry B. Whitaker

Chairperson of the Board

Larry Whitaker
Board Chairperson
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Ronald Logsdon
Executive Director

7 Habits of Highly Effective People

Audubon Area Community Services, Inc., has been a Franklin
Covey licensee since 1997.  “7 Habits” training opportunities allowing
staff to grow both personally and professionally. Over 400 Audubon
Area staff, 200 community-based individuals, and 30+ facilitators have
been trained to date in the “7 Habits.”

This year Audubon Area accomplished:
♦ Four 7 Habits of Highly Effective People sessions were conducted

for 103 participants.
♦ Two 7 Habits of Highly Effective Families sessions were con-

ducted for 38 participants.

Executive Director’s Message

Last year, I related Dr. Price Pritchett’s “10 critical leadership prac-
tices for managing toward the future,” as presented in his 2000
booklet, Carpe Manana.  (If you’re intrigued, they’re repeated on page 19.)

Dr. Pritchett’s latest work is entitled “Culture Shift: The Employee
Handbook for Changing Corporate Culture.”  Leadership is important,
but a “culture shift” depends on everyone!  As Dr. Pritchett notes, “The
culture (of an organization) cannot change without permission from the
people.”

So why would the executive director of a large, successful, and
effective enterprise like Audubon Area even suggest that such a change
was appropriate?  Pritchett tells us why: “...The culture needs your help
in order to break its bad habits. You need to teach it better ways to be-
have. It relies on you to give it a new set of responses that hold more
promise for the future.”  Pritchett says, “Stop doing what comes
naturally...and do what works.”  And just what might these be? Following
are Pritchett’s “Cultural guidelines for changing the way you handle
change:”

           STOP (OLD thinking)           DO (NEW thinking)
Slow down Speed up
Panic Stay cool
Wait for instructions Take the initiative
Get ready Get going
Try harder Try easier
Waste time, energy, and emotions Spend energy on solutions
Play it safe Take more risks
Rely more heavily on your strengths Don’t let strengths become weak
Try not to break things Welcome destruction
Avoid mistakes Make more mistakes
Shave standards Shoot for total quality
Protect yourself Protect what can protect you
Be loyal to the culture Practice loyalty
Believe in the problems Have faith in the opportunities
Blame others for what you don’t like Take personal responsibility for fixing
Act like an adult Act like a child

Now, some of these must be placed in their appropriate context, but
Pritchett’s point is that in this fast-changing world—“fast history,” says
Pritchett—we must be ever more nimble and ready to change.
Yesterday’s successes mean nothing: Tomorrow’s world is so different
from yesterday’s. “There is no permanent solution,” says Pritchett.

At Audubon, lets us always live for brighter tomorrows, not our yes-
terdays—however glorious we may have thought them to be.

                                                   Ronald Lee Logsdon
Executive Director

nesses

things

AUDUBON AREA IS AFRANKLIN
COVEY “7 HABITS” LICENSEE

~
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AACS “Cognizant Agency”
The federal Department of Health and Human Services (DHHS) is the “cognizant agency”
for AACS, Inc. This fiscal monitoring lead responsibility is according to the requirements
of the federal Office of Management and Budget's (OMB) Circular A-122 which prescribes
the cost principles and fiscal and administrative requirements for non-profit federal
grantees. This OMB-mandated designation is based on the fact that DHHS—principally
through the DHHS Atlanta Regional Office/Administration for Children and Families—has
the largest dollar volume of awards with AACS. This means that DHHS serves as AACS'
lead agency. The DHHS, Washington, DC., is the designated entity through which AACS
negotiates its annual Indirect Cost Rate Agreement and the DHHS Regional Office in
Kansas City is accountable for receivng and approving its organization-wide audit. The
AACS operates on a A-122 cost principles in all regards.Shirley Y. Millay

Financial Administrator

Financial Resource Summary, 2000-2001Financial Resource Summary, 2000-2001Financial Resource Summary, 2000-2001Financial Resource Summary, 2000-2001Financial Resource Summary, 2000-2001
Sources—and agency-generated matching Sources—and agency-generated matching Sources—and agency-generated matching Sources—and agency-generated matching Sources—and agency-generated matching and ancillary and ancillary and ancillary and ancillary and ancillary (related) funds.(related) funds.(related) funds.(related) funds.(related) funds.

Department of Health and Human Services ........................................................................... $14,003,334
     Head Start, Western Kentucky Disability “Cluster,” and Western Kentucky University T/TAS

Kentucky Cabinet for Families and Children ......................................................................... $25,312,102*
     Mostly Federal pass-through grants—Child Care Development Block Grant, CSBG, Weatherization
     Program, Senior Community Services Employment Program, LIHEAP, and Family Preservation Program.

* Includes $20,866,022 paid through state payment system

Kentucky Transportation Cabinet (and Local Sources) ..............................................................$2,951,870
     GRITS Empower Kentucky brokerage, Region 3, equipment acquisition, and fare contracts.

Kentucky Department of Education .......................................................................................... $1,610,987
     KERA 4-Year-Old At-Risk, and Disability Program (P.R.A.I.S.E), and Child Care Food Services.

Department of Housing and Urban Development .................................................................... $1,138,850
    Lincolnshire Apartments, Inc., Lincolnshire North Apartments, Inc.

Corporation for National and Community Service .....................................................................$876,014
   National Senior Service Corps—Foster Grandparent, Retired & Senior Volunteer Program, Senior Companions

United Way .....................................................................................................................................$185,574
     Rolling Heights Family Development Center, Foster Grandparents, Senior Companions, others
Other ............................................................................................................................................$4,343,638
     Robert Wood Johnson Foundation, FEMA, WinterCare, KACCRRA, AACS administration/reserves and others.

Total Resources Available ....................................................................................................... $50,422,369
“Value Added” Funds (Value of certain AACS-Administered services) .................................. $3869,840

Family Preservation Program                                     $2,414,610
CNCS/NSSC Programs' Volunteer Hours                      1,450,595
Texas Gas Summer Workers                                             4,635

Total Agency Resources (Grants, Contracts, AACS Funds, and Other) .................................. $54,292,209
Total Resources Less Adjustments

“Value-Added” Services .................................................................................................. $3,869,840
CCAP assistance paid through the Commonwealth’s STARS payment system .. $20,866,022
Less carry-over funds, non-federal matching share/in-kind, AACS reserve funds ...... $8,634,241

Total 1999-00 Revenue (Cash) ................................................................................................. $20,922,106
Total Expenditures................................................................................................................... $20,946,055

Direct Cost .................................................................................................. $19,714,294

Indirect Cost ................................................................................................... $1,231,761

Revenues Over (Under) Expenditures 2000-2001 ......................................................................... ($23,949)

Non-Federal Matching Share
Most AACS funding from the federal government requires a cash or in-kind matching share. Any required non-federal
match not provided requires a cash reimbursement  to the government  in lieu of the disallowable federal expenditures,
i.e., those funds not “matched.” Therefore, actual matching funds are  an integral and essential part of AACS funding and
are included in the budget as though they were cash transactions.
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Special District Summary Report, 2000-2001Special District Summary Report, 2000-2001Special District Summary Report, 2000-2001Special District Summary Report, 2000-2001Special District Summary Report, 2000-2001
Audited Summary of Revenue and Expenses for the Fiscal PeriodAudited Summary of Revenue and Expenses for the Fiscal PeriodAudited Summary of Revenue and Expenses for the Fiscal PeriodAudited Summary of Revenue and Expenses for the Fiscal PeriodAudited Summary of Revenue and Expenses for the Fiscal Period

March 1, 2000 through February 28, 2001March 1, 2000 through February 28, 2001March 1, 2000 through February 28, 2001March 1, 2000 through February 28, 2001March 1, 2000 through February 28, 2001
Revenues:

Federal and State Grants ...................................................................................... $19,393,244
Special Events ......................................................................................................................... 0
Local Sources .............................................................................................................. 296,516
Other .....................................................................................................................1,232,346
Total Cash Revenues .............................................................................. $20,922,106

Expenses:
Direct Costs—

Salaries ...................................................................................................................... 8,122,693
    Employee Benefits .................................................................................................... 2,432,203

Travel ......................................................................................................................... 282,718
Occupancy .................................................................................................................... 388,655
Program Supplies ..................................................................................................... 1,022,997
Direct Assistance ....................................................................................................... 1,173,492
Participants Support Costs ....................................................................................... 5,199,308
Contracts ....................................................................................................................... 212,271
Equipment & Renovations ........................................................................................... 248,271
Other Costs ....................................................................................................................631,604
Total Direct Expenditures ....................................................................... $19,714,294

Indirect Costs—
Salaries ......................................................................................................................... 592,299

    Employee Benefits ....................................................................................................... 137,426
Travel ........................................................................................................................... 48,007
Occupancy ...................................................................................................................... 85,722
Office Supplies ............................................................................................................... 96,658
Property & Equipment ................................................................................................... 17,288
Other Costs ....................................................................................................................254,361
Indirect Costs Total ..................................................................................... 1,231,761

Total Expenditures .................................................................................. $20,946,055
Revenues Over (Under) Expenses ................................................................................. 23,949
Fund Balance—March 1, 2000 ..................................................................................... 199,642
Fund Balance—February 28, 2001 ............................................................................ $175,693

Special District Reporting Requirement
“Special Districts” of the Commonwealth of Kentucky are required under the Kentucky Revised Statutes to file an
annual report and three-year budget summary with each Fiscal Court—via  the County Judge/Executive—and
County Clerk  within its Community Action Agency service area by June 1 of each calendar year. This audited
organization-wide 1998-99 financial summary is presented in compliance with that Special District requirement.
The pre-June 1 report to the respective Fiscal Courts included the 1997-98 “budget” along with agency financial
projections for 1999-2000.The Special District Report above reflects, according to Commonwealth of Kentucky
instructions, cash only; both cash received and cash expended.

Note:  The above figures do not include Lincolnshire Apartments, and Lincolnshire North Apartments.
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Child Care Resource and ReferralChild Care Resource and ReferralChild Care Resource and ReferralChild Care Resource and ReferralChild Care Resource and Referral

Audubon Area Community Services, Inc. provides child care
“resource and referral” (R&R) services for the Green River and
Pennyrile Area Development Districts.

The R&R basic services are defined as providing consumer edu-
cation materials to providers and families, timely referrals of available
child care providers; coordinating technical assistance to employers,
current and potential child care providers and the community; and pro-
moting access to resources for providers and potential providers giving
information on start-up and quality improvement; and assisting appli-
cants with licensing/certification procedures.

The e.c.t (R&R’s Early Childhood Training newsletter) series, a
collaboration with local Family Resource Centers, continues as a major
provider of professional development training with information available
on the web at www.audubon-area.com/aaccrr/resource_referral.htm.
The following R&R services were provided during the 2000-2001 report
period:

♦♦♦♦♦ Provided training to 5,610 individuals.
♦♦♦♦♦ Responded to 6,602+ calls, contacts with providers, parents and
      community at large.
♦♦♦♦♦ Placed over 240 child care providers into community college
      classes.
♦♦♦♦♦ Assisted 58 child care providers in attainment of their CDA.
♦♦♦♦♦ Funded 65 Child Care Development Fund (CCDF) grants.

Child Care Assistance ProgramChild Care Assistance ProgramChild Care Assistance ProgramChild Care Assistance ProgramChild Care Assistance Program

Audubon Area is a Service Agent for the Kentucky Child Care
Assistance Program (CCAP) in thirty-four western Kentucky
counties, which includes the Purchase, Pennyrile, Green River

and Barren River Area Development Districts. Responsibilities include
determining program eligibility, matching clients to available resources,
and processing provider payments. There are four regional offices in
Paducah, Hopkinsville, Owensboro and Bowling Green, with seven other
part time office locations. All offices are linked via a statewide computer
network, Kentucky Child Care Management System (KCCMS), which
assumes an increased level of accuracy and efficiency for the program.

Program eligibility is limited to households receiving benefits from
public assistance programs Kentucky Transitional Assistance Program
(K-TAP) or with an income below 165% of the federal poverty guideline.

More clients became eligible for assistance this year due to Ken-
tucky increasing the program income eligibility limits from 160% of the
poverty level to 165%.From April 1, 2000 through March 31, 2001, CCAP
served an estimated 9,478 families including 14,404 children. Payments
totaling $20,866,027 were made to over 2,432 child care providers.

Due to the uncertainty of future federal appropriations, a large pro-
gram growth during the next service is not anticipated. Funds for pay-
ments to childcare providers are expected to increase 5 to 8 percent
during the next year. CCAP’s services include expanding the number of
children receiving care and developing additional local resources.

Bill Horton
CCAP Director
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Kentucky Association of Child CareKentucky Association of Child CareKentucky Association of Child CareKentucky Association of Child CareKentucky Association of Child Care
Resource and Referral AgenciesResource and Referral AgenciesResource and Referral AgenciesResource and Referral AgenciesResource and Referral Agencies

The Kentucky Association of Child Care Resource and Referral
Agencies, or KACCRRA, is the association of Kentucky’s
fourteen “R&R” contractors. These contracts are operated by ten

different     agencies, four agencies, including Audubon Area Community
Services, Inc., having multiple contracts. Half of the R&Rs are also Head
Start grantees. The Child Care Resource and Referral agencies
(CCR&Rs) cover Kentucky’s fifteen Area Development Districts.

KACCRRA funding flows from the Kentucky Department for Com-
munity Based Services, Cabinet for Families and Children.

The Association exists to promote the development, maintenance
and expansion of quality child care services for children throughout the
statewide network of regional child care resource and referral organiza-
tions. The efforts of the Association are directed toward maximizing the
use of existing resources, assisting in the creation of new resources
and advocating of behalf of children and families through policy analysis,
fund raising and coordination of network activities.

Audubon Area serves as the fiscal agent for KACCRRA.

F.I.R.S.T. ProjectF.I.R.S.T. ProjectF.I.R.S.T. ProjectF.I.R.S.T. ProjectF.I.R.S.T. Project
(Family Intervention Resource Service Team)(Family Intervention Resource Service Team)(Family Intervention Resource Service Team)(Family Intervention Resource Service Team)(Family Intervention Resource Service Team)

andandandandand     Prevention PathPrevention PathPrevention PathPrevention PathPrevention Path
F.I.R.S.T. Project

Audubon Area contracts with the Kentucky Department for
Mental Health/Mental Retardation—whose services include
substance abuse treatment and prevention; the Department of

Education, and local Daviess County contributors to administer fiscal
services to the F.I.R.S.T. (Family Intervention Resource Service Team)
Project. Audubon’s fiscal agent administration commenced as of July 1,
1999.

Family Intervention Resource Service Team (F.I.R.S.T.) serves youth
in grades five through eight referred by the court-designated workers or
the Kentucky Department of Community Based Services.

FIRST’s goal is decreasing the number of students of the
Owensboro-Daviess County area who appear for adjudication in Juve-
nile Court by increasing the number of interventions available as alterna-
tives to formal court appearances. F.I.R.S.T. targets the family, not just
the juvenile who receives a charge.

Prevention Path
Prevention Path provides services to at-risk youth. Participants are
experiencing difficulty in at least one area including school misbehav-
ior, truancy, and poor academic success. Prevention Path serves
youth grades four through eight (ages 9 through 14) who live and go to
school in Owensboro and Daviess County.

John Blaney
FIRST Director

Paula Bendl Smith
Executive Director

KACCRRA, Inc.
Frankfort, Kentucky
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Community Services Block GrantCommunity Services Block GrantCommunity Services Block GrantCommunity Services Block GrantCommunity Services Block Grant

The CSBG Program serves all seven Green River area counties.
Its functions include the agency’s Results Oriented Manage-
ment and Accountability (ROMA) function over an array of low-

income services. CSBG’s major programs include the Low Income Home
Energy Assistance Program (LIHEAP), CSBG educational assistance
(scholarships), and the Title V/Senior Community Services Employment
Program.  Its specific service areas include…
♦♦♦♦♦     Helping link households with low incomes to available resources in

their community.
♦ ♦ ♦ ♦ ♦ Providing case management for support and resource manage-

ment to individuals and families as they strive to reach mutually
agreed upon goals resulting in an improved standard of living and a
greater likelihood of economic success.

♦ ♦ ♦ ♦ ♦ Providing information and referrals to customers who are progress-
ing toward self-sufficiency through continued education, job skills
training, or employment searches.

♦♦♦♦♦     Providing cash benefits to assist with utility bills during the heating
season.

♦♦♦♦♦     Providing training to income-eligible seniors who are seeking job
skills needed to gain employment in a non-subsidized workplace.

♦♦♦♦♦     Identifying and working to fill the service gaps in communities through
collaborative efforts with faith-based organizations and with other
human service providers.

♦♦♦♦♦     Providing case management services which reinforce the efforts of
households seeking better housing, better use of income, and en-
hancement of overall living standards.

♦♦♦♦♦     Linking with other agencies to provide a broader and more focused
support network which combats several needs at the same time.

Low-Income Home Energy Assistance ProgramLow-Income Home Energy Assistance ProgramLow-Income Home Energy Assistance ProgramLow-Income Home Energy Assistance ProgramLow-Income Home Energy Assistance Program
LIHEAP provides direct energy assistance for 7,000 area house-

holds through two separate components: “Subsidy,” which assists ALL
income-eligible persons who apply; and “Crisis,” which assists eligible
person with documentable energy emergencies.
Heat-A-Thon—Heat-A-Thon—Heat-A-Thon—Heat-A-Thon—Heat-A-Thon—WFIE-TV, Evansville, IndianaWFIE-TV, Evansville, IndianaWFIE-TV, Evansville, IndianaWFIE-TV, Evansville, IndianaWFIE-TV, Evansville, Indiana

Channel 14, WFIE-TV, Evansville, Indiana raised $5,918 to help
households with incomes too high to receive LIHEAP benefits. CSBG is
the program’s Kentucky distribution agent.
Food Pantry—Food Pantry—Food Pantry—Food Pantry—Food Pantry—Hancock County Ministerial AssociationHancock County Ministerial AssociationHancock County Ministerial AssociationHancock County Ministerial AssociationHancock County Ministerial Association

Over 100 income-eligible Hancock County families come to a dis-
tribution site each month to receive grocery baskets prepared accord-
ing to the number in the household. The Hancock County Ministerial
Association sponsors the event, and CSBG takes the applications.
CSBG Educational AssistanceCSBG Educational AssistanceCSBG Educational AssistanceCSBG Educational AssistanceCSBG Educational Assistance

CSBG provides scholarship assistance for thirty-one poverty-
income-level students furthering their educational attainment.
Senior Community Service Employment ProgramSenior Community Service Employment ProgramSenior Community Service Employment ProgramSenior Community Service Employment ProgramSenior Community Service Employment Program

CSBG supervises “work-experience” under this federal Title V,
Older Americans Act, program.  Audubon’s CSBG has an excellent
record of placing these persons in unsubsidized employment.

Fred Goodwin
CSBG Director
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Head StartHead StartHead StartHead StartHead Start
Early Head Start/Preschool/Family Child CareEarly Head Start/Preschool/Family Child CareEarly Head Start/Preschool/Family Child CareEarly Head Start/Preschool/Family Child CareEarly Head Start/Preschool/Family Child Care

“The essential conditions of everything you do must be caring,
choice, and passion.”                                                —Nadia Boulanger

In Head Start, every staff person strives to meet those conditions in
every aspect of the program.

CARING: Head Start is synonymous with caring for children, fami-
lies and communities.  And as a National Program of Excellence,
Audubon Area Head Start considers caring to be the cornerstone of all
we do to ensure we provide quality services.

CHOICE: Choices help define who we are. Through the past year,
Audubon Area Head Start policy makers, management and staff made
choices supporting and advocating for families and children. Some
choices include:
♦ ♦ ♦ ♦ ♦ Having staff and families serve on community/professional boards,

councils, and committees.
♦ ♦ ♦ ♦ ♦ Developing and implementing an innovative mental health initiative

to aid in the handling of challenging behaviors that sometimes occur
in classrooms. Currently under development is a possible publica-
tion regarding the behavior initiative.

♦ Expanding services in the areas of Head Start full day/full year ex-
tended child care services through new expansion sites—to begin
in August at Wendell Foster Center, Henderson Community Col-
lege, and Livingston, Lyon, Muhlenberg, Ohio, McLean, and Todd
Counties—as well as family child care.

♦ Adding and modifying staffing patterns to enhance quality services
provision. While our program has grown throughout the sixteen
county area, the program has grown to capacity in the central of-
fice, requiring some team members relocation to other offices. The
Executive Management Team welcomed two new members this
year, Terry Green as the Child Development & Health Team
Manager, Peggy Grant as the Administrative Services Team
Manager and Sarah Lewis as the Family & Community Team
Manager.
PASSION:   It is said that brilliance is one part talent, two parts

wisdom, and three parts passion. Head Start has always had a passion
for children and families. Audubon Area Head Start embraces future
success as a result of caring, choices, and passion.

Audubon Area Community Services’ Head Start program serves
sixteen western Kentucky counties in fifty-six different center locations.
This highly innovative program is closely integrated with seventeen of
the area’s nineteen school systems.  The program also focuses on
developing many strong and varied community partnerships.

Services include pre-natal through pre-kindergarten.   A Family Day
Care component complements the early childhoon services provided
through Head Start. With the curent expansion, Audubon has extended
its full-day, full-year services to over 500 children—a 52% increase this
year—in fourteen of the sixteen counties served by Head Start

Aubrey Nehring
Head Start Director

National
Program

of
 Excellence
2000-2003
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Family Preservation ProgramFamily Preservation ProgramFamily Preservation ProgramFamily Preservation ProgramFamily Preservation Program
Family Reunification Family Reunification Family Reunification Family Reunification Family Reunification and and and and and F.A.C.T.S.F.A.C.T.S.F.A.C.T.S.F.A.C.T.S.F.A.C.T.S.

The Family Preservation Program (FPP), structured on the
“Homebuilders” model, is the heart of  this collection of  family
services.  FPP is keeping families safely together.  FPP is con-

ducted under the auspices of the Department of Community Based Ser-
vices (DCBS), Cabinet for Families and Children, the sole FPP-FRP
referral source.

DCBS and FPP have two specific considerations in deciding
whether a family would benefit from an FPP intervention—and upon which
all FPP referrals must be based: the child must be in imminent risk of
removal from the home by DCBS, which bears the legal responsibility
for such matters.  In addition, there must be reasonable assurance of
the safety of the child or children in the home.

A team of professionally qualified, carefully selected, and highly
trained family therapists work directly with the entire family to help it re-
main intact and become more effective in its functioning.  FPP family
therapists serve no more than two families at a time and for a period not
to exceed four to six weeks.
Family Reunification ProgramFamily Reunification ProgramFamily Reunification ProgramFamily Reunification ProgramFamily Reunification Program

The Family Reunification Program (FRP) maintains the same be-
liefs as noted in the Family Preservation Program guidelines. However,
the FRP program’s purpose is to reunite families after one or more chil-
dren have been removed from the home by DCBS. In these cases,
though, DCBS and “FPP” deem that there is a legitimate opportunity to
reunite these families and assure the safety of the child(ren).

The reunification therapist works somewhat less intensively with
the family and, therefore, carries a maximum of six cases at a time. The
reunification therapist helps in the transition of re-uniting families where
one or more of the children have been placed in foster care out of their
home and DCBS has decided that it is appropriate to provide families
the FRP process  for returning the child(ren) to their own home.
Families And Children Together SafelyFamilies And Children Together SafelyFamilies And Children Together SafelyFamilies And Children Together SafelyFamilies And Children Together Safely

In 1999, the Cabinet for Families and Children created the
F.A.C.T.S. (Families And Children Together Safely) Program. In Novem-
ber 1999, FACTS  began serving families in all seven Green River area
counties. This program, funded with TANF (Temporary Assistance for
Needy Families) dollars, must be used to serve only TANF-eligible (i.e.,
“welfare”) clients.

Cathy Lamar
Clinical Supervisor

Community Conversations, Inc.

Several local funding partners, including Audubon Area Commu-
nity Services, collaborated creating Community Conversations,
Inc., a Daviess County-based organization which fosters the public

deliberation of various difficult and complex issues.
This year, Community Conversations had conducted deliberations

in community planning and regulated development, dealing with racial
tensions, illegal drugs, and palliative care (death and dying).

Audubon Area is the fiscal agent for Community Conversations, Inc..

Kathy Christie
Executive Director, CCI
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Green River Intra-county TransitGreen River Intra-county TransitGreen River Intra-county TransitGreen River Intra-county TransitGreen River Intra-county Transit

Since 1977, the Green River Intra-county Transit System (GRITS)
has been the choice for thousands of citizens for their transporta-
tion needs in the Green River area. Serving the Green River area

counties of Daviess, Hancock, Henderson, McLean, Ohio, Webster, and
Union, we are committed to provide safe, reliable “paratransit” services.
To many elderly and isolated citizens, GRITS provides an essential ser-
vice, facilitating improved access to various services they need. GRITS
does more than just “getting people there.” It strives to provide safe, com-
fortable, and timely service. GRITS recognizes that “customer service”
is not just a slogan; it is the heart of its business. GRITS transports
people, not packages. Every client is valued and treated with the utmost
respect and care.

Most riders receive services through contracts GRITS holds with
other agencies and programs. Through coordinated transportation ef-
forts, GRITS can maximize its vehicle utilization, as well as provide a
more cost-effective service. Some of the programs GRITS serves:

♦♦♦♦♦ Kentucky Medicaid ♦♦♦♦♦ Department of Vocational Rehabilitation
♦♦♦♦♦ Kentucky TANF (KTAP) ♦♦♦♦♦ Department for the Blind
♦♦♦♦♦ OTS Paratransit Services ♦♦♦♦♦ Senior Companion Program
♦♦♦♦♦ Title III ♦♦♦♦♦ DCBS
Since January 1, 1999, the Kentucky Transportation Cabinet/Divi-

sion of Multimodal Programs has granted GRITS broader and expanded
operating authority throughout the seven-county Green River Area De-
velopment District. GRITS is the “broker” for Region 3, providing trans-
portation services under the auspices of the Empower Kentucky Human
Services Transportation agency.

The Empower Kentucky Human Service Transportation Delivery
(HSTD) program provides non-emergency medical transportation ser-
vices to eligible Medicaid recipients and transports persons in the Tem-
porary Assistance to Needy Families (TANF) program to job interviews,
job training, employment, and child care facilities. The Empower Ken-
tucky program also provides services to persons eligible for the Depart-
ment for the Blind and for Vocational Rehabilitation programs.

The HSTD program consolidates transportation services previously
provided by various state governmental agencies. The former transpor-
tation delivery process was fragmented, increasingly costly, and vulner-
able to fraud and abuse. Kentucky’s welfare reform initiative was also
expected to double TANF transportation needs. Finally, transportation
services were not easily accessible in some rural areas. The services
are now under the auspices of the Transportation Cabinet. HSTD is pro-

viding quality service, curbing fraud and
abuse, and streamlining costs. Previously,
non-emergency medical transportation had
increased an average of 22.3% each year
during the last 10 years, or cumulatively,
grew 270% between 1991 and 1998 with-
out expanding services.

Audubon Area’s GRITS Transit Sys-
tem  takes pride in the service it provides—
and it shows in the service of the staff and
the growth of its ridership.

Rajen Shah
GRITS Director

GRITS Ridership
by Client Type

63%

6%

31%
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Lincolnshire Apartments, Inc.Lincolnshire Apartments, Inc.Lincolnshire Apartments, Inc.Lincolnshire Apartments, Inc.Lincolnshire Apartments, Inc.
Lincolnshire North Apartments, Inc.Lincolnshire North Apartments, Inc.Lincolnshire North Apartments, Inc.Lincolnshire North Apartments, Inc.Lincolnshire North Apartments, Inc.

This year has been a very challenging—and enlightening—year for
Audubon Area. With the drop in the unemployment rate and rise
in the economy, vacancies at the 208-unit Section 8 low-income

Lincolnshire/Lincolnshire North complexes became a serious problem
for the first time ever. Many tenants acquired employment and purchased
mobile homes (or other housing). As the economy began to flourish, the
complexes lost even more tenants. After some internal collaboration,
Audubon Area instituted several new ideas and initiatives helping ac-
quire and keep tenants. For example, a  one-month paid security de-
posit for anyone moving in through June 2001; those tenants in good-
standing through July 2001 receive a paid month’s rent.

In December of 2000, Lincolnshire’s Section 8 contracts were re-
newed through HUD. In February of 2001, HUD selected a third-party
Contract Administrator for the State of Kentucky, the Kentucky Housing
Corporation. HUD remains active with the properties, but Kentucky Hous-
ing Corporation assumed the primary role with owners and manage-
ment agents.

Late last year, Audubon’s management reviewed the properties’
street image. What did someone see when they drove through the com-
plex? With owner funding, i.e. Audubon Area support the entire complex
was relandscaped, and all the existing shutters removed. At the same
time, steel doors with peepholes were installed. This became costly
and was briefly put on hold after the high vacancy rates began but
Lincolnshire received a $10,000 grant from Fifth Third Bank. The grant
enabled Lincolnshire to resume replacing the entry doors with steel doors.
Thanks, to Fifth Third, for its generosity!

Even though this has been a difficult and trying year the Board, staff
and agency worked very hard together to make this a successful one!

Assisted Housing, Home-buildingAssisted Housing, Home-buildingAssisted Housing, Home-buildingAssisted Housing, Home-buildingAssisted Housing, Home-building
and Energy Conservation Programsand Energy Conservation Programsand Energy Conservation Programsand Energy Conservation Programsand Energy Conservation Programs
Weatherization and Western Kentucky Gas C.A.R.E.S.Weatherization and Western Kentucky Gas C.A.R.E.S.Weatherization and Western Kentucky Gas C.A.R.E.S.Weatherization and Western Kentucky Gas C.A.R.E.S.Weatherization and Western Kentucky Gas C.A.R.E.S.

With the continued funding from several different sources—de-
spite previous federal-funding cuts, the Weatherization As-
sistance Program is still able to provide assistance to many

low-income dwellings throughout the seven-county area. Seventy-nine
Green River area dwellings were “weatherized” this year. Out of these,
thirty-one also received services from the Western Kentucky Gas (WKG)
C.A.R.E.S. program. Western Kentucky Gas contributed over $41,000
toward helping low-income weatherization program households. The ma-
jority of the WKG dollars were spent on replacing and/or repairing fur-
naces. With the high cost of heating bills this past year, the benefit to
low-income households was extremely beneficial.
Home FundsHome FundsHome FundsHome FundsHome Funds

In relation to the other services, Audubon received $166,914 in
federal HOME funding through the Kentucky Housing Corporation.
This resource was used to completely rebuild three homes.

Sheila Boling
Housing Director
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Senior Service CorpsSenior Service CorpsSenior Service CorpsSenior Service CorpsSenior Service Corps

The Audubon Area Senior Service Corps serves as an avenue for
senior adult volunteers to remain active in their own community.
Today, seniors are the largest and fastest growing population seg-

ment, they are also the healthiest and best educated older Americans
rich with history. The time, talent, experience and resources our older
population must not be wasted when so many social, educational, envi-
ronmental and other needs continue to remain unmet. By sharing their
experiences of a lifetime, they can help others who want to succeed, yet
need some help along the way.

The Senior Service Corps is made up of three distinct programs:
Foster Grandparent Program (FGP), Retired and Senior Volunteer Pro-
gram (RSVP), and the Senior Companion Program (SCP). Each pro-
gram utilizes the volunteer services of senior adults and provides a very
distinct service:
♦ ♦ ♦ ♦ ♦ Foster Grandparent Program—Helps children with special and

exceptional needs achieve their full potential.
♦ ♦ ♦ ♦ ♦ Retired Senior Volunteer Program—Assists in addressing the

most serious needs confronted in their communities.
♦♦♦♦♦     Senior Companion Program—Helps elderly clients achieve and

maintain their independent living and prevents pre-institutionaliza-
tion.
Together, these three programs join forces to collaborate with other

outside agencies for a better society. During the year 2000, they col-
laborated with GRADD AmeriCorps to serve victims affected by tornado
damage. Their shared efforts hosted a Tornado 2000 Christmas Party
for over 500 children who had lost their Christmas due to the tornado
and in just over a week raised over $12,000 for this event.

Again, through collaboration with GRADD AmeriCorps, Learn & Ser-
vice, Kentucky Reads and other agencies an environmental tree project
was launched.  By joining together and pooling resources, these suc-
cesses have received local, state and national awards in addition to
becoming the first “Daily Point of Light Award” in the counties served by
Audubon Area. This award is given by the Points of Light Foundation in
partnership with the Volunteer Center National Network, the Knights of
Columbus, and the Corporation for National Service. It is designed to
honor individuals and organizations who made a commitment connect-
ing Americans through service helping meet critical needs in their com-
munities and in the nation, especially those focused on the goals for
children and youth set by the President’s Summit for America’s Future.

The Audubon Area Senior Service Corps continues its efforts of
service and serving as a TEAM, meaning...

Together Everyone Achieves More.

Cindy Ferrell
Senior Service Director

Grandma’s Corner, Inc.

Grandma’s Corner, Inc. is a fund raising and funding entity. The
primary goal is providing a friendly, non-threatening environment
for children whose families are experiencing a stressful circum-

stance.
Audubon Area is the fiscal agent for Grandma’s Corner, Inc..
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Board of Directors, 2001-2002Board of Directors, 2001-2002Board of Directors, 2001-2002Board of Directors, 2001-2002Board of Directors, 2001-2002
   Representatives      Term of Service  Alternates Sector/Organization

Daviess County
Dr. Sally Asefa 1999-2002 Vicky Wells Brescia University
Dr. Ronald M. King 1999-2003 Kenny Riley Owensboro NAACP
Daisy James 1996-2003 Sr. Fran Wilhelm District VI Consumer
Nelda Barnett 1998-2002 Jan King District VII Consumer
Hon. Reid Haire 1999-2003 H.J. Rumage, Jr. Daviess Judge/Executive
Glen Calhoun 1999-2003 Hon. Waymond Morris Mayor of Owensboro

Hancock County
Glenna Deck 1999-2003 Hon. Jack McCaslin Hancock Judge/Executive
Denny Long 1997-2003 Tammy Miller District VIII Consumer
Nancy Roberts 1992-2000 Fouchee Young Lewisport Women's Club

Henderson County
Thomas L. Platt 1996-2002 Robert Pruitt Henderson NAACP
Hon. Joan Hoffman 1999-2003 Jeffrey Broughton Mayor of Henderson
Barbara Jones 2001-2003 Debbie Fitzgerrel Henderson B&PW Club
Laurence Thomas 1998-2002 Saundra Thomas District III Consumer
Susan Morgan 2001-2003 Shannon Hayden District IV Consumer
Hon. Sandy Watkins 1994-2003 Charlene Powell Henderson Judge/Executive

McLean County
Marty Conrad 1998-2002 Marilyn Adkins District V Consumer
Hon. Larry Whitaker 1994-2003 Betty Ray McLean Judge/Executive
Rev. Halquah Wilson 1999-2003 Sister Pat Leighton McLean Ministerial Assoc.

Ohio County
Rev. Gregory L Baize, Sr. 1990-2003 Hon. Dudley Cooper, III Ohio Judge/Executive
Nancy Hoover 1998-2002 Marilyn Coy District IX Consumer
Jason S. Chinn 2001-2003 Jessika C. Chinn Ohio County Chamber

Union County
Benny Mattingly 1998-2002 Martha Mattingly District I Consumer
Kelly Beaver 1998-2002 Paul Hart Sturgis Kiwanis Club
Rev. Royce Pile 1994-2003 Hon. Larry Joe Jenkins Union Judge/Executive

Webster County
   William D. McGrew 1999-2003 Robert Webb District II Consumer

William Winstead 1999-2003 Wayne Wilson Dixon Lions Club
Hon. James Townsend 1999-2003 Jimmy Mooney Webster Judge/Executive

2000-01 Retiring Board Members in 2001
Bedford Walker, District III

Consumer Sector Representative, 1995-2001
Sherry Duff,Ohio County Chamber

Private Sector Representative, 1998-99
Hon. Colin Todd, Dixon Lions Club

Private Sector Representative, 1995-2001
Bob Munday, Dixon Lions Club

Private Sector Alternate, 1995-2001
Nicola Koonce, District III

Consumer Sector Alternate, 1999-2001
Leila Sweeney, Henderson B&PW Club

Private Sector Alternate, 1998-2001

Previously Retired, 2000
Charlotte Whittaker, Ohio County Chamber

and  Rhonda Grant, District VI

Ex-officio Vice Chairs
Mike P. Goad—Vice Chairperson for

Community Participation
Keith N. Sanders—Vice Chairperson for

Strategic Thinking
Russ Wilkey—Vice Chairperson, Legal Affairs
K. Doug Compton—5th3rd Bank—Vice Chairperson

                    for Community Reinvestment

Other Ex-officio Board Members
Rev. Gregory L. Baize, Sr.—Immediate Past Chair
Liz Renfrow—Head Start Policy Council Chair
Helen Sears—Helen Sears Family Development

Center/Child Care Centers’ Chairperson
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Finance Department

Shirley Y. Millay—Financial Administrator
Linda Overby—Fiscal Manager

Nancy Grimes—Clerical Assistant
Tracie Howe—Payables Manager

Cheri Kazlauskas—Purchasing/Accounts
                               and Receivables Manager

Julie Landolt—Payables Assistant
Carol Riley—Payroll Assistant

Judy Shelton—Fiscal / Receivables Officer
Pat Weaver—Payroll Manager

Jennifer Albro—LIHEAP Assistant

Maxine Quinn—Receptionist
Peggy Allen—Custodian

Core Administration

Ronald Lee Logsdon—Executive Director
Amanda Lawson—Executive Assistant

Human Resources Department
Judith Grant—Human Resources/Property Officer

Barbara Feldpausch—Human Resources Assistant
Jackie Simpson—Personnel Assistant

Board Officers, 2001-2002Board Officers, 2001-2002Board Officers, 2001-2002Board Officers, 2001-2002Board Officers, 2001-2002
Hon. Larry Whitaker, Calhoun—Board Chairperson

Daisy James, Owensboro—Vice Chairperson
Thomas L. Platt, Henderson—Secretary-Treasurer

Governing Board’s Role and ResponsibilityGoverning Board’s Role and ResponsibilityGoverning Board’s Role and ResponsibilityGoverning Board’s Role and ResponsibilityGoverning Board’s Role and Responsibility
The Board of Directors has governing authority over Audubon Area Community Services, Inc. It is fundamentally a
policy-making and oversight body. The Board defines policy and practices within the agency.

Executive Director's Role and Responsibility
Operating authority is delegated to the Executive Director. Executing the Board's plans and policies, hiring and
directing staff is the responsibility of the Executive Director.

Advisory Councils’ RoleAdvisory Councils’ RoleAdvisory Councils’ RoleAdvisory Councils’ RoleAdvisory Councils’ Role
The agency has a number of advisory groups affiliated with its sponsored programs. Some typical examples are:

♦ RSVP Advisory Council
♦ ♦ ♦ ♦ ♦ SCP/FGP Advisory Council
♦ ♦ ♦ ♦ ♦ Helen D. Sears Family Development and Related Centers Advisory Council
♦ ♦ ♦ ♦ ♦ CSBG Neighborhood/Community Councils

Unlike the Board and Head Start Policy Council, which have legal policy and governing authority, these advisory
councils—some mandated through federal legislation and regulations pertaining to their programs—function in an
advisory capacity only to the project/agency staff and the governing policy bodies, usually the Audubon Area Board
of Directors. Outstanding community volunteers serve on these important councils. We are grateful for their time
and support!

Statement of Agency PurposeStatement of Agency PurposeStatement of Agency PurposeStatement of Agency PurposeStatement of Agency Purpose
Audubon Area Community Services Inc. mobi-
lizes community strengths developing services
that...

♦♦♦♦♦ Address identified needs/potential resources

♦♦♦♦♦ Lead to responsible, self-sufficient

                individuals with enhanced human potential

♦♦♦♦♦ Strengthen families

♦♦♦♦♦ Benefit communities

♦♦♦♦♦ Demonstrate accountability

Agency AdministrationAgency AdministrationAgency AdministrationAgency AdministrationAgency Administration

Information Systems/Technology Department

Timothy Stenberg—IS /  IT Director
Melinda Day—Web Technologies Specialist

Patrick Mason— Database/Hardware Specialist
To Be Named —Database/Training Specialist

To Be Named—Systems Engineer

Audubon Area Community Services, Inc.Audubon Area Community Services, Inc.Audubon Area Community Services, Inc.Audubon Area Community Services, Inc.Audubon Area Community Services, Inc.

Mission StatementMission StatementMission StatementMission StatementMission Statement

    “Developing resources...
Investing in human potential.”

throughout Western Kentucky
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Head Start Policy Council, 2000-2001Head Start Policy Council, 2000-2001Head Start Policy Council, 2000-2001Head Start Policy Council, 2000-2001Head Start Policy Council, 2000-2001
Policy Council Officers: Ms. Liz Renfrow Chairperson, 2000-2001

Holli Corley Vice Chairperson, 2000-2001
Cathy Thrasher Secretary, 2000-2001
Sherri Grove Parliamentarian, 2000-2001
Hon. Larry Whitaker Ex-Officio, 2000-2001

Representatives Service Dates Alternates             Community Representatives

Area 1
Lana Mayes 1999-2001 Sharon Wayne Keith Hudson

            Area 2
Pam Jackson 2000-2001 Canasa Lambert Becky Atherton

Area 3
Vickie Huskisson 2000-2001 Octavia Hagan Vacant Seat
Elizabeth Bollington 2000-2001 (alternate for both)

Area 4
Debbie Goff 2000-2001 Tamara Bailey Ronnie Renfrow

Area 5
Regina DePriest 1999-2000 Robin Haggard Bro. Jimmy Jenkins

Area 6
April Wheeler 2000-2001 Veronica Motley Vernell Bussell-Larkin
Andrea Tandy 2000-2001 (alternate for both)

Area 7
Emily Bearden 1999-2001 Brandy Louveau Janice Tutt
Candace Marquez 2000-2001 (alternate for both)

Area 8
Carrie Herrera 1999-2001 Vacant Seat Sherril Tanner

Area 9
Sheri Grove 1998-2001 Nicol Calhoun Kim Gray
Brandy Knight 2000-2001 (alternate for both)

Area 10
Holli Corley 1998-2001 David Wolfe Cathy Thrasher
Melissa Patmore 2000-2001 (alternate for both)

Head Start Policy Council's Role and ResponsibilityHead Start Policy Council's Role and ResponsibilityHead Start Policy Council's Role and ResponsibilityHead Start Policy Council's Role and ResponsibilityHead Start Policy Council's Role and Responsibility
The Head Start Policy Council functions as a policy-level body sharing oversight and policy func-
tions with the agency's governing Board of Directors. The specific responsibilities, prerogatives,
and authority provided to the Policy Council, Board of Directors, Head Start parents, and the Head
Start/AACS CEOs are set forth in Federal regulations—the revised Head Start Performance Stan-
dards.

The ten “Areas”  above from which the Head Start Policy Council’s representation is drawn
correspond to the 10 administrative divisions of Audubon Area Community Service, Inc.’s Head
Start program.  Each of these ten administrative divisions is under  the general supervision of a
“local area manager, ” or LAM.

According to Head Start Policy Council by-laws, the chairperson is selected the prior
year from that term’s membership.
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2000-2001 Service Summaries2000-2001 Service Summaries2000-2001 Service Summaries2000-2001 Service Summaries2000-2001 Service Summaries
March 1, 2000 - February 28, 2001 (unless otherwise noted)

During the past year Family Reunification aided 22 families, with a total of 48
children, 33 of those children were returning home after being away for a length of
time. The total # of clients (including parents/guardians) was 290. Family Reuni-
fication only works within the Daviess County area. The success rate (families
remaining safely together) at case closure was 97% also.

Family Preservation Program
During the past year, Family Preservation served 58 families from six of Green
River’s seven counties. FPP worked with a total of 134 children, 94 of whom were
targeted to be removed from their homes. The total number of clients served
(including parents/guardians) was 234. And, although we measure success in
many more ways than numbers, it is important to note that at case closure,
Family Preservation had a success rate (families remaining safely together) of
approximately 97%.

County Cases
Daviess ........................ 29
Henderson .................... 5
Union ............................. 4
Hancock ........................ 8
Ohio ............................... 5
McLean ......................... 4

Family Reunification Program County Cases
Daviess ........................ 29
Henderson .................... 5
McLean ......................... 4

County Cases
Daviess ........................ 38
Henderson .................... 8
Union ............................. 6
Hancock ........................ 6
Ohio ............................... 8
McLean ......................... 5
Webster ........................ 1

Services Summary...
Families Served .................................................. 9,478
Children Servedmmary .................................... 14,404
Number of Providers .......................................... 2,432
Provider Payments ......................... $20,866,027

Resource and Referral Services...
Training Participants ...........................................5,610
Provider and Parent Contracts ...........................6,602
Providers Placed in College ...................................240
Providers Receiving CDA ......................................... 58
CCDF Grants Recipients ........................................... 65

Family Case Count...
        District         Client Families

Purchase Area ................................................... 1,357
Pennyrile Area .................................................... 1,489
Green River Area ................................................ 1,233
Barren River Area .............................................. 1,168

Total CCAP Families .................................. 5,247
Total Number of Children ................................... 7,870

Current Active CCAP Providers ...................... 1,569
Located throughout 34 western Kentucky counties

DJJ “Prevention Path” ....................................... 189
DMHS / SIAC “F.I.R.S.T.” ..................................... 190

KDE/Owensboro Schools’ Donation ..... $18,000
Private/Foundation Contributions ........... $5,000

F.I.R.S.T./“Prevention Path” Youth ..................... 379

F.I.R.S.T./Prevention Path Program

Familes and Children Together Safely (F.A.C.T.S.)

Child Care Assistance Program

Audubon Area Community Services’ Resource and Referral Program,
a component of the Child Care Assistance Program (CCAP), added
three new positions this year—two quality coordinators, and one
professional development counselor. The quality coordinators assist
licensed providers who are participating in the KIDS Now “Stars”
Childcare Quality Rating System.
The Audubon Area Resource and Referral Program generated 126
Community College Scholarships, for the spring semester—which
was over 1/3 of scholarships given statewide—and 43% of Kids
Now CDA Mini-Grants.
Audubon Area’s Resource and Referral child care counselors, who
serve the Green River and Pennyrile Area Development Districts, are
upgrading its database of Western Kentucky child care providers to
a new  “NACCRRAWare” database. NACCRRA is the National Asso-
ciation of Child Care Resource and Referral Agencies.

Family Reunification operates much like FPP, except that the goal is reunifying
families already apart and it’s on a somewhat smaller, briefer scale—and serves
only three counties. FRP’s service numbers reflect these differences.

The F.I.R.S.T. Project and “Prevention Path” are both
“intervention”and “prevention” programs. Youth at risk
of entering the juvenile justice system are connected
to social services agencies in of diverting charges which
may be pending against the juveniles referred to these
programs.
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County Families Assistance
Daviess .............................. 8 .......................... $959
Hancock ............................. 3 ............................ 482
Henderson ......................... 9 ............................ 915
McLean .............................. 2 ............................ 236
Ohio ................................... 9 ............................ 551
Union ................................ 11 ............................ 844
Webster ............................. 3 ............................ 564
Total ............................. 45 ...................... 4,551

2000-2001 LIHEAP Assistance
By County and Component

Wintercare Energy Fund Program

Subsidy Component—
County Families Assistance
Daviess ....................2,535 ....................... $242,054
Hancock ..................... 235 ........................... 23,363
Henderson ............... 1,138 ......................... 102,702
McLean ...................... 380 ........................... 38,215
Ohio .........................1,047 ......................... 135,387
Union .......................... 455 ........................... 47,008
Webster ..................... 540 ........................... 57,496
Total ..................... 6,330 ...................... 646,225

Crisis Component—
County Families Assistance
Daviess .................. 1,471 ........................ $117,518
Hancock .................... 164 ............................ 15,578
Henderson ................ 869 ............................ 79,528
McLean ..................... 229 ............................ 20,901
Ohio .......................... 680 ............................ 72,469
Union ......................... 276 ............................ 26,914
Webster .................... 439 ............................ 43,825
Total .................... 4,128........................ 376,733

LIHEAP Client Benefits Summary—
County Families Assistance
Daviess ..................4,006 ......................... $359,572
Hancock ................... 399 ............................. 38,941
Henderson .............2,007 ........................... 182,230
McLean .................... 609 ............................. 59,116
Ohio .......................1,727 ........................... 207,856
Union ........................ 731 ............................. 73,922
Webster ................... 979 ........................... 101,321
Total ..................10,458 ..................... 1,022,958

2000-2001 LIHEAP Vendor Summary
[ Dollars, rounded ]

Western Kentucky Gas ............................... $301,225
Kentucky Utilities .......................................... 180,152
City of Henderson ......................................... 118,521
City of Providence ...........................................49,957
Owensboro Municipal Utilities ........................88,152
Kenergy ........................................................ 186,459
Suburban Propane ........................................... 8,178
Housing Authorities ........................................32,109
34 Other Vendors ...........................................30,166
Total Benefits Paid ............................ $1,022,958

Scholarships.  Educational assistance—listed per county:
Daviess: 16; Hancock: 2; Henderson: 2; McLean: 2; Ohio: 2; Union: 6 and Webster: 3.

Community Service Block Grant (CSBG)

County   Families Benefits
Daviess ......................... 0 ................................... $0
Hancock ...................... 34 .............................. 1,086
Henderson .................... 0 ...................................... 0
McLean ....................... 50 .............................. 2,959
Ohio ........................... 144 ............................. 15,115
Union ........................... 34 .............................. 2,276
Webster ...................... 31 .............................. 1,563
Total ...................... 293 ........................ 22,999

FEMA Assistance
By County

Green River Intra-county Transit System
 Ridership History

1997-98 .................................. 94,348
1998-99 .................................. 77,101
1999-2000 ............................ 101,456
2000-01 ................................ 108,000

2000-2001 Constitutent Summary
Physically Challenged ........... 57,842
Elderly ..................................... 19,582
Other ...................................... 16,591

Clients by County
County Clients
Daviess ................................................. 4,996
Hancock .................................................. 388
Henderson ............................................... 643
McLean ................................................... 588
Ohio ......................................................... 503
Union ....................................................... 821
Webster .................................................. 162

2000-2001 Service Summaries2000-2001 Service Summaries2000-2001 Service Summaries2000-2001 Service Summaries2000-2001 Service Summaries
March 1, 2000 - February 28, 2001 (unless otherwise noted)
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United Way Agencies

Audubon Area Community Services, Inc.
programs which are “agencies” of the
United Way:

♦♦♦♦♦     Helen D. Sears Family Development Center
♦♦♦♦♦     Foster Grandparent Program
♦♦♦♦♦     Senior Companion Program
♦ ♦ ♦ ♦ ♦ West End Day Care Center

Enrollment...*
Total Children Served................. 2,734

Age...
Age 0-1 ....................................... 79
2 ................................................. 52
3 ............................................... 868
4 ............................................. 1,735

Sex...
Male ...................................... 1,470
Female .................................. 1,264

Race...
African American ...................... 617
White ...................................... 2,065
Other .......................................... 52

     Child Care Food Program (USDA)...
Number Free ............................. 83%
Number Reduced ........................4%
Number Paid ............................. 13%

         Medicaid Eligible..........................1,705
      Parental Status...

Single ...................................... 1,328
Two Parent ............................. 1,350
Foster ......................................... 31
Non-Parent ................................. 25

Children Served By County...
Caldwell ...................................... 25
Christian ................................... 234
Crittenden ................................... 84
Daviess ..................................... 841
Hancock ..................................... 58
Henderson ................................ 148
Hopkins ..................................... 368
Livingston ................................... 49
Lyon ............................................ 50
McLean ....................................... 51
Muhlenberg ............................... 239
Ohio .......................................... 207
Todd ............................................ 19
Trigg .......................................... 101
Union ........................................ 145
Webster ..................................... 115
Total: ................................. 2,734

Children with Disabilities...
Vision Impairment ....................... 1
Hearing Impairment .................... 4
Emotionally Disturbed ................. 0
Physical Impairment ................... 3
Speech Impairment ................ 521
Health Impairment ...................... 5
Mental Retardation ..................... 2
Autism ......................................... 8
Developmental Delay .............. 250
Multiple Disabilities ................... 17
Total: ....................................859

Parent and Community Activities...
Parent Volunteer ............................... 3,954
Volunteer hours .............................. 31,085
Value In-Kind Volunteer hours $318,621

Health Services...
Health Screenings ............................. 2,365
Dental Examinations ......................... 2,838
Follow-Up Treatment (Referred) ........... 958
Immunizations Up-to-Date ................. 2,410

Social Services...
Number of Families Served ............... 2,633
Referrals to other Agencies .............. 1,133
Received Direct Social Services ........ 1,127

*Numbers Include Head Start, Early Head Start,
and State Preschool

Head Start-KERA-Child Development Services

Senior Service Corps
Program Volunteers Hours
Foster Grandparent ............... 40 ................ 33,656
Retired Senior Volunteer .... 687 .............. 139,664
Senior Companion ................. 68 ................ 64,489
Totals ............................... 795 ........... 237,809

2000-2001 Service Summaries2000-2001 Service Summaries2000-2001 Service Summaries2000-2001 Service Summaries2000-2001 Service Summaries
March 1, 2000 - February 28, 2001 (unless otherwise noted)

Ten Critical Leadership Practices
for Managing Toward the Future

1.   Be a relentless talent scout.
2.   Glue the good people to your organization.
3.   Create a learning environment.
4.   Aim your efforts toward value creation.
5.   Weave a web of connectivity and collaboration.
6.   Push the organization toward e-literacy and
      Net readiness.
7.   Set the stage for innovation.
8.   Rev up the organization’s operating velocity.
9.   Cut through the blur of complexity and change.
10. Free the body, capture the heart.

From Carpe Manana by Price Pritchett, Ph.D.~
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Audubon Area Community Services, Inc.
1800 West Fourth Street
Post Office Box 20004

Owensboro KY  42304-0004

270/686-1600
270/686-1614

www.audubon-area.com

“Carpe Manana: Before tomorrow seizes you” is the title of a Price Pritchett handbook
©2000, Pritchett Rummler-Brache, Plano, Texas.     •       www.PritchettNet.com

~

Developing resources...
      Investing in human potential


